
The MCERA Mission:  Providing sustainable pensions, retirement planning education, and professional services to 
current and future members. 

Date: June 19, 2024 

To: Board of Retirement 

From: Doris L. Rentschler, Executive Director 

Subject: Option 4 Allowance Requests Under GC §31764 

Recommended Action: 

Motion to ratify the Optional Settlement 4 allowances for Sandra Griffin and Brian Hoy, 

retroactive to September 2023 and May 2024 respectively. 

Fiscal and Financial Impacts: 

The actuary calculates a reduction in the member’s benefit so the actuarial present value of the 

benefit with continuance is the same present value as the member’s benefit alone.  The benefit 

option is designed to be “cost neutral” to the plan. 

Strategic Plan Importance: 

This does not relate to a goal in the strategic plan. 

Background and Discussion: 

Section 31764 of the County Employees Retirement Law (CERL) permits a member, with Board 

approval, to elect a retirement allowance with a customized continuance payable to one or more 

beneficiaries.  This section requires that the allowance, in the opinion of the Board and the actuary, 

does not place any additional burden on the retirement system. 

The requests for an Option 4 Allowance were omitted from earlier board agendas and are being 

presented for Board approval. 

Ms. Griffin has requested a continuance of 64% of her benefit to one beneficiary, her son.  

Mr. Hoy has requested a continuance of 12% of his benefit to his spouse, and a continuance of 

40% of his benefit to his son. 

Per MCERA’s operating guidelines, the benefits were calculated by MCERA’s actuary to ensure 

that the benefit option is actuarially cost neutral to the plan.  In Segal’s opinion, the elections 

would not place any additional financial burden on MCERA based on the actuarial assumptions in 

use. 

Staff recommends ratification of the Option 4 allowance for Ms. Griffin and Mr. Hoy. 

Attachment(s): 

1. Segal’s Benefit Calculation – Griffin

2. Segal’s Benefit Calculation – Hoy








